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SMPS CEUs
Hinge is an SMPS Approved Provider of continuing education 

units (CEUs)!

Steps: 

1. Register to attend our webinars  

2. Attend the webinar 

3. Email: ceu@hingemarketing.com 
Subject Line: SMPS CEUs webinar credit 

4. Receive Certificate of Completion after 

attending webinar 

5. Report your CEUs to SMPS

mailto:ceu@hingemarketing.com
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Agenda

Background 

Firm challenges and priorities 

Where candidates search for opportunities 

How candidates evaluate opportunities 

How firm evaluate candidates 

How to implement an employer brand strategy
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801 
Professionals

Segmented by Role 
and Generational 
Cohort
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Sample Composition



Attracting Top Talent: New study provides answers

Role in Recruiting
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Industries Represented
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Generational Cohort
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RESULTS



Firm Challenges and Priorities
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What challenges are firms faced with today?
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What is marketing’s role in employer branding?
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Where candidates search for opportunities
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Where do candidates search for opportunities?

15



Attracting Top Talent: New study provides answers

Where are employee-candidates actually searching?
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Are there generational differences among candidates?
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Are there generational differences among candidates?
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*Including Monster, CareerBuilder, Indeed, etc.

**Including Google, Bing, Yahoo, etc.

Are there generational differences among candidates?



How candidates evaluate opportunities
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What do candidates consider when evaluating opportunities?
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What do candidates care about most?
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Are there generational differences in what’s most 
important to candidates?
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Are there generational differences in what’s most 
important to candidates?
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Are there generational differences in what’s most 
important to candidates?



How firms evaluate candidates
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How do firms evaluate candidates?
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How to implement an employer brand
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The Employer Branding Process

Consider your firm’s overall growth strategy 

Research your prospects and competitors 

Develop your employer brand strategy 

Build the tools to communicate the brand 

Launch the new brand 

Optimize for visibility and impact



Engage Clients With Research   | 

How Hinge Can Help

 

Free Employer Brand Consultation: 

Your employer brand perception 

Your promotional strategy to gain visibility 

with potential candidates 

Your employee value proposition 

How your employer brand relates to your 

overall firm brand

For webinar registrants only!

Respond to follow-up 

email or call:  
703 391 8870
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Thank you! Questions?

Connect with Hinge  

         www.hingemarketing.com/blog 

         www.twitter.com/HingeMarketing 

         www.facebook.com/HingeMarketing 

         www.linkedin.com/companies/Hinge 

www.hingemarketing.com 
703 391 8870

Lee Frederiksen, Ph.D. 
Partner 
lfrederiksen@hingemarketing.com 

Connect with me on LinkedIn:  
in/leefrederiksen 

Connect on Twitter: @LeeFrederiksen

John Tyreman 
Research Manager 
jtyreman@hingemarketing.com 

Connect with me on LinkedIn:  
in/johntyreman 

Connect on Twitter: @John_Tyreman

mailto:lfrederiksen@hingemarketing.com?subject=


Thank You


